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Cultural Historical Activity Theory and my world of work 

Discovery of the Finnish school of CHAT halfway through my Doctoral thesis fundamentally changed 
the conception of my research - into the implementation of skills development in the informal 
construction sector. My research interest derives from a corporate human resource management 
career mainly focused upon industrial relations during the pre and post-apartheid decades, followed 
by a generalist human resource consultancy specialising in the implementation of the 
transformation statutes of Skills Development and Employment Equity. An initial background in 
Sociology underpins my further studies in South African Employment and Labour law, Constitutional, 
and Administrative Law. Currently, I manage a social network focused upon skills development and 
learning in the world of work. 

I am now interested in researching how the dual legacies of colonialism and apartheid continue to 
influence both education and training. Despite an internationally acclaimed Constitution, and a 
framework of supporting statutes, implementation remains problematic. CHAT provides an 
eminently suited approach:  the Marxist influence upon Vygotsky, providing concepts, amongst 
others: of historicism, and contradictions; allied with Vygotsky’s theory of learning and development 
including concepts of the Zone of Proximal Development and Scaffolding. Consequently, I aim to 
consider the object and outcomes in the context of the statutory frameworks for post-school 
education and training, and basic education. 
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Current Projects 

1. Update handbook (3rd Edition) to Understanding the Skills Development Act - with new inclusion 
of Understanding the National Qualifications Framework Act.     

2. Book Review Hopwood & Sannino (Eds.) (2024) Agency and Transformation Motives, Mediation 
and Motion.    

3. Converting Doctoral Thesis into book publication  

4. Review & update unpublished conference paper for Journal submission: A slip twixt cup and lip 
Adopting a cultural-historical activity theoretical approach to reviewing the disjuncture between 
skills development strategic intent and implementation outcomes.  

5. Journal article. Continuities in South African historical socio-economic exclusion to contemporary 
education, skills, and the labour market: A cultural-historical activity approach. 

6. Reading project. Update myself on work of Brett Bligh and Annalisa Sannino on Work Integrated 
Learning (WIL) (WILCHAT). 

   


